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ARTICLE |
PURPOSE

Section 1. Parties: This agreement is entered into between Independent School District No. 241, Albert Lea,
Minnesota, hereinafter referred to as the School District, and the 241 School Food Service Workers Association,
hereinafter referred to as the exclusive representative, pursuant to and in compliance with the Public
Employment Labor Relations Act of 1971 as amended, hereinafter referred to as the P.E.L.R.A. to provide terms
and conditions of employment for the food service employees of the School District.

ARTICLE Il
RECOGNITION

Section 1. Recognition: In accordance with the P.E.L.R.A., the School District recognizes the 241 School Food
Service Workers Association as the exclusive representative for food service employees employed by the School
District, excluding the Director of Food Services and the Director's secretary, which exclusive representative shall
have those rights and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this Agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all such employees of the School
District contained in the appropriate unit as defined in Article 1Il, Section 2 of this Agreement and the P.E.L.R.A.
and in certification by the Commissioner of Mediation Services, if any.

Section 3. Discrimination: No discrimination shall be exercised against any employee because of membership
in the Union or because of race, creed, sex, color, or political belief.

ARTICLE 1l
DEFINITIONS

Section 1. Terms and Conditions of Employment: The term "terms and conditions of employment" means the
hours of employment, the compensation therefor including fringe benefits except retirement contributions or
benefits other than employer payment of, or contributions to, premiums for group insurance coverage for
retired employees or severance pay, and the employer's personnel policies affecting working conditions of the
employees. "Terms and conditions of employment" is subject to the provisions of P.E.L.R.A.

Section 2. Description of the Appropriate Unit: For purposes of this agreement, the term food service
employees shall mean all persons in the appropriate unit employed by the School District in such classifications
excluding the following: Confidential employees, supervisory employees, essential employees, part-time
employees whose services do not exceed the lesser of 14 hours per week or 35 percent of the normal work
week in the employee's bargaining unit, employees who hoid a position of a temporary or seasonal nature for a
period not in excess of 67 working days in any calendar year unless those positions have already been filled in
the same calendar year and the cumulative number of days in the same position by all employees exceeds 67
calendar days in that year, and emergency employees.

Section 3. School District: For purposes of administering this Agreement, the term "School District" shall mean
the School Board or its designated representative.
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Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings as defined by the
P.E.L.R.A.

ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: Pursuant to the P.E.L.R.A., the parties recognize that the School District
is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not
limited to, such areas of discretion or policy as the functions and programs of the employer, its overall budget,
utilization of technology, the organizational structure and selection and direction and number of personnel. All
management rights and management functions not expressly delegated in this Contract are reserved to the
School District.

Section 2. Management Responsibilities: The parties recognize the right and obligation of the School District to
efficiently manage and conduct the operation of the School District within its legal limitations and with its
primary obligation to provide educational opportunity for the students of the School District.

Section 3. Effect of Laws, Rules, and Regulations: The exclusive representative recognizes that all employees
covered by this Agreement shall perform the services prescribed by the School Board and shall be governed by
the laws of the State of Minnesota, and by school board rules, regulations, directives, and orders, issued by
properly designated officials of the School District. The exclusive representative also recognizes the right,
obligation, and duty of the School Board and its duly designated officials to promulgate rules, regulations,
directives, and orders from time to time as deemed necessary by the School Board insofar as such rules,
regulations, directives, and order are not inconsistent with the terms of this Agreement. Any provision of this
Agreement found to be in violation of any such laws, rules, regulations, directives, or orders shall be null and
void and without force and effect.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of rights and duties shall not be
deemed to exclude other inherent managerial rights and management functions not expressly reserved herein,
and all management rights and management functions not expressly delegated in this Agreement are reserved
to the School District.

ARTICLEV
HOURS OF WORK

Section 1. Duty Year: Food Service employees will be employed for a duty year as determined by the School
District based upon the needs of the School District.

Section 2. Emergencies:

Subd. 1. Food Service employees will not be expected to work those days when school is not in session
due to emergencies, (e.g., severe weather, power failure, plumbing problems) and those days will be
regarded as regular paid work days. If it is necessary to extend the school year, the days will be made up
on the same days as other employees without additional pay. If a food service employee is asked to
work on a full emergency day, she/he will be paid 1-1/2 time their regular pay. When school is
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dismissed early due to an emergency, food service workers shall receive their regular rate of pay for
regular scheduled hours up to 4 p.m.

Subd. 2. A school closing, due to a strike by another bargaining unit, shall not be deemed to be an
emergency within the meaning of this section and employees are subject to layoff as per Article X,

Section 4.

Section 3. Overtime:

Subd. 1. Food Service employees working after 4 p.m. will be paid 1-1/2 times their regular rate of pay
for school activities. Double time pay will be paid for activities not connected with the school but
requiring the use of school facilities. Parent-Teacher organizations are considered a school function.

Subd. 2. Any hours worked on Saturdays, Sundays, holidays, and school vacations, as defined by the
district, shall be computed at double the hourly rate of pay of the affected employee. No one will
receive less than 2 hours double time when called back for this type of work.

Section 4. Work Assignment: It is understood that the work of a food service employee may include all types of
work normally found in a kitchen including cleaning, preparation, cooking, serving, etc.

ARTICLE VI
SALARIES AND OTHER PROVISIONS

Section 1. Wage Schedules:

Subd. 1. 2017-2019 Salary Schedule: The wages and salaries as provided in Schedule A herein shall be
in effect for the 2017-2018 contract year retroactive to July 1, 2017. The wages and salaries as provided
in Schedule B herein shall be in effect for the 2018-2019 contract year.

Subd. 2. 2017-2018 Step Placement: Employees will advance one step, if eligible, over their prior year
2016-2017 step.

Subd. 3. 2018-2019 Step Placement: Employees will advance one step, if eligible, over their prior year
2017-2018 step.

Subd. 4. Successor Agreement: In the event a successor agreement is not entered into prior to July 1,
2017, an employee shall remain at the same step as compensated during the 2018-2019 contract year
until a successor agreement is reached.

Section 2. New Employees: A new employee shall be placed on the salary schedule in the appropriate
classification and on such step as agreed to between the school district and the employee, and shall be eligible
for step advancement after 3 months of employment, and an additional step advancement on July 1st of the
year following the date of hire.

Section 3. Temporary Assignments: Effective the date of signing this agreement, in the event that a food
service worker fills in for someone in a higher classification, the worker filling in shall be compensated at their
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own step rate in the higher classification. A substitute worker will be trained to take over the temporarily
reassigned worker's duties.

Section 4. Pay Days: Food service employees shall be paid twice a month on the 5th and 20th of each month
and in no event shall a food service employee be paid more than 22 days after the start of her/his duty year. At
the discretion of the School District, the two monthly paydays shall be either the 5th or the 20th or the 15th or
30th of each month. At least sixty (60) days’ notice shall be given to food service employees prior to any change
in payday dates.

Section 5. Uniforms: Employees will be required to wear uniforms as designated by the School District. The
School District will select the style and color of the uniform to be worn. Newly employed employees shall
receive an initial set of uniforms. Thereafter, an employee shall receive replacement uniforms, as necessary,
purchased by the School District up to a maximum cost of $60 per year. The School District will meet and confer
with the Association prior to the selection of the uniform. In addition, an annual uniform care allowance of
$108.00 will be paid to food service employees with the exception of cashiers who will receive $54.00 annually
for uniform care. Employees will also receive a $100/year shoe allowance.

Section 6. Meals: Food Service workers will receive meals during the work day in accordance with district policy
posted in each building.

Section 7. Mileage Reimbursement: Effective the first of the month following execution of this Agreement,
food service employees who have to use their personal vehicles for School District business shall be reimbursed
at the maximum rate allowable as determined by federal tax laws. Employees required to use their personal
vehicle in the performance of the job shall receive a minimum of $1.00 per trip.

Section 8. Longevity Pay: All Food Service employees with 10 years or more of service with the District, and
who have achieved the top step classification within their lane, shall receive longevity pay of $0.35 per hour.
Top step classification for A11 classified employees is step 11, all other positions are step 15.

All Food Service employees who have attained step 15 on the salary schedule, to include All classified
employees, shall receive additional longevity pay of $0.30 per hour.

Section 9. Attendance Pay: Food Service employees who work at least 98% of their contracted days will be
eligible for the following attendance pay (to be paid on the June 20™ payroll in the year after attendance
has been demonstrated):

Years of Service Amount
1-10 $300
11+ $600

For purposes of attendance pay, a contracted day constitutes a full day of work; district directed training
and jury duty do not count as an absence. Employees hired mid —year will have their pay prorated.
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ARTICLE VII
GROUP INSURANCE

ESTABLISHMENT OF VEBA WITH HEALTH REIMBURSEMENT ARRANGEMENT FOR ACTIVE EMPLOYEES

Section 1. Establishment of VEBA: The school district shall make available a VEBA Plan and Trust to all qualified
bargaining unit members and eligible retirees who exercise their option to enroll in the high deductible health
insurance program offered in Section 5 of this Article. Employer and employees assent to and ratify the
appointment of the trustee and plan administrator for the VEBA Plan and Trust. It is intended that this
arrangement constitute a voluntary employees’ beneficiary association under Section 501(c) (9) of the Internal
Revenue Code.

The school district will maintain a cafeteria plan with a health flexible spending account (an “FSA”), and school
district will specify in the Adoption Agreement for the VEBA Plan document that eligible health expenses will be
paid from the FSA first, until an individual’s FSA account is exhausted, and from the VEBA Plan second.

The school district agrees to take such steps as are necessary to achieve reimbursement of eligible health
expenses from the FSA first, including amending the FSA or VEBA Plan so that their plan years begin and end on
the same date.

During any transition period in which the desired ordering rule is not available, reimbursements under the VEBA
Plan will be limited to reimbursements of eligible health expenses that reduce the deductible under the high
deductible health insurance program offered in Section 5 of this Article.

The VEBA Plan year will begin and end on the same dates as the high deductible health insurance program
offered in Section 5 of the Article.

Section 2. Benefits Provided Through The VEBA: The school district shall provide the following welfare benefit
arrangement through the VEBA Plan:

The Health Reimbursement Arrangement For Active Employees

Section 3. Payment of Administrative Fee: Administrative fees allocable to individual accounts of active
employees who are active participants in the VEBA Plan shall be paid by the school district. Administrative fees
allocable to the individual accounts of active employees who have accrued a balance in the VEBA Plan but
change coverage, so that they are no longer entitled to employer contributions, shall be paid by the school
district. Administrative fees allocable to the individual accounts of former employees shall be paid by the
account. Administrative fees allocable to the individual accounts of retirees shall be paid by the account. If the
VEBA Plan is terminated, or if Employer Contributions cease by agreement between the parties, administrative
fees shall be paid from the account.

Section 4. Employer Contributions to the Health Reimbursement Arrangement for Active Employees:
The school district will make an annual contribution to individual accounts under the Health Reimbursement
Arrangement for qualifying bargaining unit members in accordance with the following schedule:

An amount of $1,200.00 for each qualified employee who elects single coverage under the group health plan
described in Section 5; and
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An amount of $2,400.00 for each qualified employee who elects family coverage under the group health plan
described in Section 5.

The contribution will be made on or about the first day of the VEBA Plan year.

If a qualified bargaining unit member who is a VEBA Plan participant has a change in coverage after the first day
of the VEBA Plan year, the school district shall prorate the amount of the school district contribution to reflect
the change. If a VEBA Plan participant has received an overpayment in the school district contribution to the
VEBA Plan participant's individual account, it will be the responsibility of the VEBA Plan participant to reimburse
the district for the overpayment.

If a qualified bargaining unit member is hired after the first day of the VEBA Plan year, the school district shall
prorate the amount of the school district contribution by the ratio of the number of days worked during the plan
year to the number of regular contract duty days as stated in Article VII, Section 1., Subd. 1. of the Master
Contract.

All contributions on behalf of a VEBA Plan participant shall cease on the date the participant is no longer covered
under the high deductible health plan in Section 5 below. If the VEBA Plan participant has an employment
change, resigns or the participant’s employment is terminated after the first day of the VEBA Plan year, it will be
the responsibility of the VEBA Plan participant to reimburse the district for the overpayment of the school
district contribution to the VEBA Plan participant's individual account.

Section 5. Health Care Plans: The school district shall make available three health care plans to all qualified
bargaining unit members and eligible retirees who elect to participate in said plans.

The school district shall contribute a monthly amount of $744.68 (prorated) toward the cost of single group
health premium and $1617.50 (prorated) toward the cost for family group health premium.

Section 6. Eligibility: Employees who are regularly employed an average of at least twenty (20) hours per week
and one hundred twenty (120) days per year shall be eligible for school district contributions as provided in this
Article as long as the employee is employed by the school district. New employees shall be eligible for insurance
coverage as provided by this Article effective on the first day of employment or as soon thereafter as the
employee and the school district complete necessary processing, including enroliment cards. Employees
employed for a lesser period of time as outlined herein, and substitutes, shall not be eligible for benefits as
contained in this Article.

Any employee employed at least 20 hours per week and 120 days per year, but less than 2,080 hours per year,
shall receive School District contribution for health-hospitalization insurance as outlined in Section 1 hereof in a
proportionate dollar amount as their annual hours of employment are to 2,080, i.e. an employee working 1,040
hours per year would receive half of the dollar contribution provided in Section 1.

New employees shall be eligible for insurance coverage as provided by this Article effective on the first day of
employment or as soon thereafter as the employee and the School District complete necessary processing,

including enroliment cards.

ESTABLISHMENT OF VEBA WITH POST EMPLOYMENT HEALTH REIMBURSEMENT ARRANGEMENT
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Section 7. Establishment of VEBA: The school district shall make available a VEBA Plan and Trust to all eligible
retirees who exercise their option to enroll in the high deductible health insurance program offered in Section 5
of this Article. Employer and employees assent to and ratify the appointment of the trustee and plan
administrator for the VEBA Plan and Trust. It is intended that this arrangement constitute a voluntary
employees’ beneficiary association under Section 501(c) (9) of the Internal Revenue Code.

Section 8. Benefits Provided Through the VEBA: The school district shall provide the following welfare benefit
arrangement through the VEBA Plan:

The Post Employment Health Reimbursement Arrangement

Section 9. Payment of Administrative Fee: Administrative fees allocable to individual accounts of active
employees shall be paid by the school district. Administrative fees allocable to the individual accounts of former
employees, including retirees, shall be paid from individual accounts. Administrative fees shall be paid from
individual accounts of all participants in the event the VEBA Plan is terminated.

Section 10. Employer Contributions to the Post Employment Health Reimbursement Arrangement:

The school district will make an annual contribution to individual accounts under the Post Employment Health
Reimbursement Arrangement for qualifying bargaining unit members in accordance with the following schedule:

An amount of $1,200.00 for each qualified employee.

The contribution will be made on or about the first day of the VEBA Plan year.

Subd. 11. Health Care Plans: The school district shall make available three health care plans to all qualified
bargaining unit members and eligible retirees who elect to participate in said plans. With respect to qualifying
bargaining unit members, the school district shall contribute an amount not to exceed the district’s contribution
to a single premium at the time the employee retires.

Section 12. Eligibility:

Subd. 1. An employee participating in the health plan who retires prior to eligibility for
Medicare/Medicaid and is at least 55 years of age at the time of retirement, or an employee who becomes
medically disabled between such ages, shall be eligible for participation in the Post Employment Health
Reimbursement Arrangement and the school district shall pay the contribution for single coverage as provided
in Section 10, hereof, for such insurance.

Subd. 2. An employee who retires prior to age 55 and is at least 50 years of age at the time of
retirement shall be eligible for participation in the Post Employment Health Reimbursement Arrangement,
provided that the employee will pay all premiums by making arrangements with the school district business
office to pay the monthly premiums on such date determined by the school district.

Subd. 3. Dependent coverage, if desired, must be paid by the employee by making arrangements with
the school district business office to pay the monthly premiums on such date as determined by the school
district.
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Section 13. Affordable Care Act (ACA): Notwithstanding any other provision of this Agreement, in the event
this Agreement will cause or does cause penalties, fees, or fines to be assessed against the School District, the
parties agree to reopen negotiations that result in a revised Agreement between the parties that eliminates or
reduces penalties, fees, or fines to be assessed against the School District. The Schoo! District and the
employees agree that all material terms of compensation, hours, and fringe benefits (including health benefits)
may be subject to modification in order to comply with the ACA, to minimize penalties under the ACA, and to
address any increase or decrease in cost that the ACA may require.

Section 14. Life Insurance: The School District shall contribute the necessary premiums to provide $60,000 of
group term life insurance to all food service workers who are regularly employed an average of at least twenty
(20) hours per week and one hundred twenty (120) days per year. An additional $30,000 of coverage may be
purchased at the group rate but at the employee's expense. For those employees continuing to work for the
District between their 65th and 70th birthdays, the District shall provide the maximum amount of group life
insurance allowable under this contract by the insurance carrier, not to exceed $30,000. Conversion privileges,
if permitted by the insurance carrier, shall accrue to the Association members at retirement from the School
District.

Section 15. Income Protection: The School District will provide an income protection insurance plan that will
pay food service employees who are regularly employed an average of at least twenty (20) hours per week and
one hundred twenty (120) days per year, 2/3 of their salary up to the maximum amount allowed per month to
Medicare age, following a 180-day waiting period. Such plan will provide coverage for mental or nervous
disability. Benefits received thereunder will be reduced by any amount payable under Worker's Compensation,
primary or family Social Security, state compulsory disability plans, and/or any other group disability insurance
plan. Premiums for such insurance shall be paid in full by the School District.

Section 16. Limitations. The provisions of this article are subject to the limitations of insurance carrier
contracts.

Section 17. Claims Against the School District: The parties agree that any description of insurance benefits
contained in this Article is intended to be informational only and the eligibility of any employee for benefits shall
be governed by the terms of the insurance policy purchased by the School District pursuant to this Article. It is
further understood that the School District's only obligation is to purchase an insurance policy under the
provision of this Master Contract and pay such amounts as agreed to herein and no claim shall be made against
the School District as a result of a denial of insurance benefits by an insurance carrier.

Section 18. Continuation Coverage: Employees who leave the employment of the District and/or their families
have rights to obtain health/hospitalization and life insurance "continuation coverage" in certain situations as
outlined in the federal consolidated Omnibus Budget Act of 1986 (COBRA) and corresponding Minnesota law.
Employees will be notified of these rights and may consult the District office staff for further explanations of
these rights.

ARTICLE VIII
LEAVES

Section 1. Disability Leave:
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Subd. 1. An eligible employee shall accrue disability leave at the rate of 1.25 hours per month for each
hour of service of their regular duty day, e.g. a regular full-time employee, employed 8 hours per day for
a 12 month year, would earn 10 hours per month or 120 hours per annum; a half-time employee, i.e. 4
hours per day, 12 months per year, would earn 5 hours per month or 60 hours per annum; a 9 month
employee, working 4 hours per day, would earn 45 hours per annum.

Subd. 2. The maximum accumulation for an employee working less than forty hours per week and 12
months per year shall be the product of multiplying the employee's regular hourly assignment times
140, i.e. a seven hour employee's maximum accumulation is 980 hours; a three and one-half hour
employee's maximum accumulation shall be 490 hours; a two hour employee's maximum accumulation
is 280 hours. For purpose of applying Subdivisions 1 and 2, an employee working the regular academic
year shall be deemed to be employed for nine (9) months.

Subd. 3. Disability leave with pay shall be allowed whenever an employee’s absence is found to have
been due to the employee’s iliness and/or disability which prevented his/her attendance at school and
performance of duties on that day or days. This leave may be used pursuant to Minnesota Statutes
section 181.9413 so long as the employee meets the definition of an employee under Minnesota
Statutes section 181.940 and all other requirements of section 181.9413 are met.

Subd. 4. The School District may require an employee to furnish a medical certificate from a qualified
physician as evidence of illness, indicating such absence was due to illness, in order to qualify for
disability leave pay. However, the final determination as to the eligibility of an employee for disability
leave is reserved to the School District. In the event that a medical certificate will be required, the
employee will be so advised.

Subd. 5. Disability leave allowed shall be deducted from the accrued disability leave days earned by the
employee.

Subd. 6. Paid disability leave shall be considered for approval only through use of the district designated
absence program.

Subd. 7. At the time a food service worker becomes eligible to receive long-term disability
compensation as provided in this Agreement, the food service worker shall no longer be eligible for any
disability leave pay pursuant to this section as long as the food service worker continues on long-term
disability compensation.

Section 2. Bereavement Leave:

Subd. 1. Up to three (3) days, with pay, noncumulative, of bereavement leave shall be granted for death
in the immediate family. For purposes of this section, immediate family is defined as the food service
worker's spouse, parent, child, brother, sister, father-in-law, mother-in-law, son-in-law, daughter-in-law,
grandparents, grandchildren, and any other person living in the same household.

Subd. 2. One (1) day of leave, with pay, will be granted for death in the close family. For purposes of

this section, close family is defined as the food service worker's sister-in-law or brother-in-law, aunt,
uncle, niece or nephew.
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